
Code of Behavior and Disciplinary Procedures 2022-23


Introduction

This Code of Behavior has been developed in line with the Ethos and Mission Statement of Comeragh Wilderness Academy, together with the school’s Core Values that:

· We show respect for others and take personal responsibility for our actions.
· We foster a love of learning where we always do our best and are not afraid to make mistakes.
· We value inquiring minds, emotional intelligence and creative thinking and an approach to teaching based on conversation, engagement and relationships.
· We embrace change and support one another as we develop and grow in different directions.
· We value inclusiveness and diversity with each of us playing our part in creating a kind, caring, and considerate community.


This policy applies to all students while at school, while taking part in school related activities or trips and while otherwise under the care and responsibility of the school. Where a student is alleged to have engaged in serious misbehavior outside school, when not under the care or responsibility of the school, a judgement may be made that there is a clear connection with School and a demonstrable impact on its work, that the code of behavior applies e.g., bullying behavior that occurs elsewhere such as cyber-bullying.

The Board of Directors acknowledges the duty to publish their policy concerning admission and participation in the school, including the policy of the school relating to the expulsion and suspension of Students pursuant to Section 15 (d) of the Education Act 1998 and Section 23 of the Education Welfare Act 2000.

The Code of Behavior specifies:

· The standards of behavior that shall be observed by each Student attending the school.
· The measures that may be taken when a student fails or refuses to observe those standards.
· The procedures to be followed before a student may be suspended or expelled from a school.
· The grounds for removing a suspension imposed in relation to a student.
· The procedures to be followed relating to notification of a child’s absence from school.

The school affirms that its Code of Behavior is prepared in accordance with the Guidelines issued by the Education Welfare Board 2008. The Code of Behavior addresses:

· The standards of behavior expected in the school.
· The plan for promoting good behavior.
· The ways in which a school responds to unacceptable behavior.
· The plan for implementing the Code of Behavior.
· School procedures for the use of suspension and expulsion.

Aims of the Code of Behavior

The aims of the school’s Code of Behavior are to:

· Enable the school to function in an orderly and harmonious manner.
· Promote and maintain an atmosphere of discipline, respect, tolerance, and consideration for others.
· Ensure that the management of the classroom learning is made as effective as possible by maintaining orderly classroom discipline.
· Encourage students to uphold the honor, dignity, reputation, and traditions of the school.

Whole School Approach

The Code of Behavior, on its own, cannot create the environment that makes it possible for students to learn and behave well. All members of the school community have responsibility to ensure that our students behave well. The main elements of a whole school approach to behavior include:

· An ethos, policies and practices, including class allocation and timetabling, which are in harmony to create a positive school environment. Related policies include the School’s Anti-bullying, Pastoral Care, Attendance and Substance Use Policies.

· A collaborative and consistent approach to behavior.

· Effective classroom management, teaching strategies and curricular planning.

· An inclusive and involved school community.

· The classroom environment, like the wider school community, gives students clear messages about teachers’ expectations and creates boundaries.

· The skills of the teacher in managing a routine engagement with students are critical in preventing problems.

· The supervision of students at break times also helps to ensure the school creates and maintains a positive school environment for all members of the school community.

· The assistance by parents in supporting the code of behavior, 

Standards of Behavior

The following are general guidelines (not an exhaustive list) for the standards of behavior. Each student is expected to:
· Show courtesy and consideration to fellow students, teachers, other members of staff and visitors to the school.
· Show respect for school property, the property of fellow students and their own belongings.
· Arrive at class punctually and to be attentive and courteous in the classroom.
· Do their best in both schoolwork and their homework/prep.
· To support the Code of Behavior.

School Attendance and Punctuality

All students are expected to attend school unless prevented from attending by illness or other valid reasons. The Board of Directors will support TUSLA in implementing the Department of Education and Skill’s regulations regarding school attendance (Education (Welfare) Act 2000), which includes the requirement that all absences be explained through the School’s Attendance Strategy.

Where a student is absent, the parents/guardian are required to:

(a) Notify the school
Where a student is absent from school for more than one day, the parents/guardian are required to notify the school by email to info@wilderness.ie or by telephone on 051646854

And
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	Provide a written explanation
The school requires an email to info@wilderness.ie in respect of any absence from school regardless of the length of the absence. The email from their parent/guardian explaining the reason for the absence and indicating the dates on which the student was absent, and a photo or scan of medical certificate where appropriate. The email will be shared with the appropriate pastoral staff.

Unauthorized absence from school will be regarded as a serious breach of the Code of Behavior.

In accordance with the Education (Welfare) Act 2000, the school is obliged to inform TUSLA should a student be absent for 20 days or more in the school year or if they are suspended for six days or more.

The school believes that all students should acquire the habit of punctuality as essential training for adult life. 


Rewards

The school believes that it is important to acknowledge and reward, in a positive manner, those students who demonstrate a high level of cooperation and good behavior. In this regard, the importance of praise and encouragement is recognized in the form of The Group work.

Behavior on Trips and Outings

On trips and outings away from school each student must remember that he/she goes as a representative of the school and must always behave in an exemplary manner and must comply without question with all directions given by the person in charge. All the school rules and polices remain in force while participating in such trips, including the ban on smoking, vaping, alcohol and other illegal substances. Each student is expected to uphold the school’s Code of Behavior while on school trips and outings.


Bullying

Bullying in any form, whether physical, verbal or by isolation is unacceptable to the school. Each student is expected to adhere to the school’s anti-bullying policy. Any allegation(s) of bullying will be treated as a serious matter and any alleged instances of bullying will be investigated thoroughly. Where bullying is found to have occurred, and the restorative approach is not deemed to be an appropriate resolution, this may lead to suspension or expulsion of the student who has engaged in the bullying behaviour.


Role of Parents and Guardians

Parent(s)/Guardian(s) co-operation and support is fundamental to the implementation of the Code of Behaviour. Parent(s)/Guardian(s) will be made aware of the school’s Code of Behaviour and are asked to sign the Code of Behaviour on enrolment.

In doing so, it is established that Parent(s)/Guardian(s) are acknowledging acceptance of the Code of Behaviour and that they will make every effort to ensure that their child complies with every aspect of the code.

Enrolment in our school is dependent on acceptance of the Code of Behaviour, and continued enrolment is conditional on continued acceptance and adherence to the Code of Behaviour.
It is the policy of the school to keep parents/guardians fully informed and involved, from an early stage, in relation to instances of misbehavior.

Parents/guardians have an important role to play in ensuring that students abide fully with this Code of Behaviour. The assistance and involvement of parents/guardians may help to avoid the need for disciplinary action and other consequences which unacceptable behaviour can cause for the students themselves and/or fellow students, staff members and the general functioning of the school. The successful implementation of this Code of Behaviour depends on students, parents/guardians and staff working together.

Parents/guardians are encouraged to share information with the relevant school personnel to assist the school in understanding a student’s behaviour and to plan interventions where necessary.

Where a parent/guardian or student has a concern or wishes to make a complaint in relation to a behavioral matter, they should feel free to notify the Deputy Head (Pastoral) or the Principal either verbally or in writing.



















Disciplinary Procedures


1. Unacceptable behaviour

Unacceptable behaviour which, in the opinion of teachers or pastoral staff, does not amount to a serious breach of the Code of Behaviour will be the responsibility of the teachers or pastoral staff to investigate. Appropriate sanctions, including detention, may be imposed.


2. Serious breaches of the Code of Behaviour

In the interest of fostering a harmonious community life, a high standard of behaviour encompassing the “Standards of Behaviour” as set out above, is always required.

The conduct outlined below is forbidden and will be considered a serious breach of the Code of Behaviour.

A serious breach, or alleged serious breach, of the Code of Behaviour as outlined below, may addressed under the Code of Behaviour whether it occurred within the school premises or not.

2.1 Assault or attack (whether verbal or physical) or aggression towards, harassment of, (including sexual harassment) or interference with any person; disruption of classroom, prep, assembly, chapel, sport or other extra-curricular activities.

2.2 Possession of any offensive or dangerous weapons or other instruments or hazardous materials likely to cause injury to others.

2.3 Intentional damage or vandalism to school, public or private property; actual or attempted theft of property.

2.4 Possession, provision, acquisition, use or consumption of tobacco, vaping, alcohol, drugs of any kind (not administered during medical treatment) or solvents.

2.5 Use of the internet, cameras, telephones, or any other communication (electronic, manual or otherwise), whether school property, the pupil’s own property or any third party’s property, to record, copy or transmit material that is illegal, defamatory, obscene, pornographic, hateful or that has the effect of, or is intended to, harass, intimidate or discriminate against any other person.

2.6 Unauthorized recording (audio or visual) of any member of school staff.

2.7 Unauthorized absence from School, leaving the school premises without permission or entry into those areas of the school property ‘out of bounds’ to all or to categorized                       students, e.g., boys into girls’ rooms/dormitories or vice versa or any inappropriate activity or contact of a sexual nature.

2.8 Persistent failure to cooperate with staff or to work to the best of the pupil’s ability.

2.9 Disrespect towards the school, its staff, property and traditions or failure to wear its uniform with pride and honor or any behaviour which brings the school into disrepute.

2.10 The conduct of the student poses a risk to the health and safety of others and themselves.

2.11 Where bullying is deemed to have occurred, and the application of the Code of Behaviour is deemed necessary.

2.12 The conduct or behaviour of the student is discriminatory on the grounds of disability, race, religion or belief, gender, and sexual orientation; including possession, use, sharing or supply of discriminatory materials including pornographic material (for behaviour that is contrary to the terms of the Equal Status Act 2000)

2.13 For engaging in insulting, derogatory, aggressive or violent behaviour towards a person or others whether conducted in person, by mobile phone or via social media or other electronic means where such behaviour may impact negatively on that other person or persons or might impact negatively on the school environment for that person or persons.

Following a preliminary assessment of the facts, the Principal may decide that there are grounds to believe that a serious breach of the Code of Behaviour (whether school based or not) has occurred sufficient to merit a disciplinary sanction. In those circumstances, a period of suspension or even expulsion may be imposed in accordance with the Suspension and Expulsion Procedures set out below.

Criminal Behaviour

The Principal may also inform the Gardaí if there is concern that the incident may be of a criminal nature, or if he believes that there is an obligation to do so arising from law or a health and safety obligation.






Suspension and Expulsion Procedures


3 Suspensions

The Directors of the School hold the authority to suspend a student.

3.1 The Directors delegate authority to the School Principal to suspend a student for a period of up to and including three days.

The Directors of the School authorizes the Principal, with the approval, to impose a suspension of up to 5 days in circumstances where a meeting of the Board of Directors cannot be convened in a timely fashion.

3.2 The school recognizes that suspension is only one strategy in response to inappropriate behaviour.

3.3 Forms of suspension

3.3.1 Immediate suspension
In exceptional circumstances, the Principal may consider an immediate suspension to be necessary where the continued presence of the student in the school at the time would represent a serious threat to the safety of students or staff of the school, or any other person. Fair procedures must still be applied.

3.3.2 Suspension during a State examination
This sanction should normally be approved by the Board of Directors and should only be used where there is:

· a threat to good order in the conduct of the examination.
· a threat to the safety of other students and personnel.
· a threat to the right of other students to do their examination in a calm atmosphere.

This sanction should be treated like any other suspension, and the principles and fair procedures governing suspensions will be applied.

3.3.3 Named behaviors that warrant suspension
 Directors may decide, as part of the school’s policy on sanctions, and following the consultation process with the Principal, parents, teachers and students, that particular named behaviors incur suspension as a sanction. However, a general decision to impose suspension for named behaviors does not remove the duty to follow due process and fair procedures in each case.

These “Named Behaviours” are outlined in section 2 – Serious Breaches of the Code of Conduct and section 3.8 below
3.4 The school acknowledges that suspension will be a proportionate response to the behaviour that is causing concern. The decision to suspend a student requires serious grounds such as:

· The student’s behaviour has had a serious detrimental effect on the education of other Students.
· The student’s continued presence in the school currently constitutes a threat to safety.
· The student is responsible for serious damage to property.
· The student breaches the Code of Behaviour. (At the discretion of the Principal).

3.5 The school affirms that all suspensions (imposed by the Principal) must be notified to the Board of Directors.

3.6 The school affirms that the Education Welfare Services of the Child and Family Agency (Tusla) will be informed of suspensions in the following circumstances:

· Where the period of suspension is for 6 or more consecutive school days.
· Where the aggregate number of days on which a student has been suspended /absent    in any school year is 20 or more days.

3.7 Except in circumstances where an immediate suspension is deemed necessary, the school affirms that suspension may be warranted after the following factors have been considered:

· The nature and seriousness of the behaviour.
· The impact and context of the behaviour.
· The interventions tried to date.
· That all discipline options under The School Code of Behaviour have been applied and documented.
· That all actions /decisions taken are recorded and all correspondence copied.
· Discussion has occurred with the student and parents(s) regarding the specific behaviour which the school considers unacceptable, and which may lead to suspension.

3.8 The Directors affirm that Students attending the School may be suspended for:

· Serious breaches of the code of behaviour (as defined above in section 2) and/or serious misbehavior.
· An unacceptable level of repeated misbehavior.

3.9 The school acknowledges that a single incident of serious misconduct may be grounds for suspension. Such grounds may include where the continued presence of the student in the school at the time would represent a serious threat to the safety or welfare of Students, staff of the school or any other person.

3.10 A Student may be suspended during a state examination and the Board of Directors will normally consider such a suspension. This type of suspension will only be used where there is:

· A threat to good order in the conduct of the examination.
· A threat to the safety or welfare of other Students and personnel.
· A threat to the right of the other Students to do their exam in a calm atmosphere.

3.11 The Board of Directors may decide as part of the school’s policy on sanctions and following a consultation process with the Principal, Parents, teachers and Students, that particular named behaviours incur suspension as a sanction. This does not remove the duty of the Board to follow due process and fair procedures in each case.

4 Procedures in respect of Suspension

4.1 The school will follow fair procedures when proposing to suspend a student. The school will observe the following procedures:

· The Student and Parents(s) will be informed about the complaint.
· The Student and Parents(s) will be given the opportunity to respond.

4.2 In the case of ‘immediate’ suspension, a preliminary investigation will be conducted to establish the case for the imposition of the suspension. Parents must be notified, and arrangement made for the student to be collected from the school. The school must have due regard for its duty of care for the student.

4.3 The Board of Directors will formally review any proposal to suspend a student where the suspension would bring the number of days for which the student has been suspended in the current school year to 20 days or more. Any such suspension is subject to appeal under section 29 of the Education Act 1998.




5 Implementing the suspension

5.1 In circumstances where the Principal imposed the suspension; The Principal of The School will notify the Parents(s) and the student, in writing, of the decision to suspend. The letter will confirm:

· The period of the suspension and the dates on which the suspension will begin and end.
· The reasons for the suspension.
· Any study program to be followed.
· The arrangements for returning to school.
· The provision for an appeal to the Board of Directors.                                   

6 Appealing the suspension

6.1 A Parents/Guardians has 5 school days in which to lodge an appeal (in writing, setting out the grounds of appeal) from the date of receipt of letter informing him/her/them of the suspension.

6.2 If the Student appealing suspension is 18 years or older, he or she may appeal in his/her own right.

6.3 Where a suspension has been imposed by the Principal, the grounds for the appeal must be made in writing to the Board of Directors.

6.4 Where a suspension has been decided on/imposed by the Board of Directors, an appeal of that decision may be made to Mr Dwight Martin (Chairman of the board).

6.5 If the suspension imposed was an “immediate suspension” as outlined above, the appeal is limited to removing the record of the appeal from the student’s file only.

7 Procedures in respect of Suspension Appeal

7.1 Upon receipt of written correspondence/grounds of appeal concerning the suspension appeal, the following will be arranged by the school:

· The Student and Parents/Guardians will be informed in writing that the Board of Directors hearing shall be convened to consider the appeal of the suspension.
· Provide the Board with the grounds of appeal received, and a copy of all documentation relevant to the suspension imposed by the Principal. The Parents/Guardians, or a student aged 18 or over should be provided with a copy of the same documentation provided to the Board.
· Notify the Parents/Guardians/Student over 18 in good time of the date of the hearing with the Board of Directors and invite them to that hearing.
· Advise the Parents/Guardians/Student over 18 that they can make present their grounds of appeal by way of oral submission to the Board of Directors.

7.2 Parents/Guardians of the Student may be accompanied at the Board hearing. The nature of appeal hearings is such that legal representation is not required. The Board will be informed in writing who shall be attending this meeting at least two days prior to the meeting taking place.

7.3 At the hearing both the Principal and the Parents/Guardians, or a Student aged 18 or over, will be entitled to set out their positions i.e. the grounds for the suspension from the Principal and the grounds of appeal of the parents/Student to the Board by way of oral submission in each other’s presence and will be available to answer questions from Board Members. Questions will be directed through the Chairperson at the end of each party’s presentation.

7.4 Once the Principal and the Parents/Guardians, or a student aged 18 or over, have set out their positions (as described above) they will withdraw from the hearing, and the Board will deliberate in private.

7.5 In the conduct of the hearing the Board must take care to always ensure that it maintains its impartiality between the Principal and the Parents/Guardians, or a student aged 18 or over.


8 Reintegration following suspension

Where considered appropriate to support a student’s return to school following suspension, interventions will be considered to support the student to move forward positively and give specific help to those who find it particularly difficult to live by the code of conduct. Such Interventions to suit individual needs usually involve consultation with school staff, parents/guardians, and others as appropriate. Examples of such interventions could include: a member of the Student Support Team, the Guidance team, or Pastoral providing additional guidance in behaviour management; a behavioral plan, a target sheet etc.; or specialized support such as having an SNA appointed or involvement of external agencies etc.


9 Expulsion

9.1 The Board of Directors of The School has the authority to expel a student.

9.2 Expulsion will be a proportionate response to the student’s behaviour. The school acknowledges that expulsion of a student is a very serious matter.

9.3 Apart from those situations warranting possible “Expulsion for First Offense or Once Off Behaviour”, The Board of Directors of The School affirms that The School needs to have taken significant steps to address the misbehavior and to avoid expulsion. 

Such measures may include:

9.3.1 Meeting with Parents and Students to try and find ways of helping the student to change their behaviour.

9.3.2 Making sure that the student understands the possible consequences of his/her behaviour will it persist.

9.3.3 Ensuring that all possible options have been tried; and

9.3.4 Seeking the assistance of relevant support agencies, e.g., Child and Family Agency Education Welfare Services, HSE Child and Adolescent Mental Health Services, National Behavioral Support Service JLO, NEPS, NCSE.

9.4 A proposal to expel a student may be based on such serious grounds such as:

9.4.1 The student’s behaviour is a persistent cause of significant disruption to the learning of others or to the teaching process.

9.4.2 The student’s continued presence in the school constitutes a real and significant threat to the safety and welfare of others.

9.4.3 The student is responsible for serious damage to property; and

9.5 ‘Expulsion for Specific Behaviours’

The Board of Directors of The School may decide, in consultation with the Principal, Parents, teachers and Students that named behaviours would result in expulsion for Specific Behaviours. This does not remove the duty to follow due process and fair procedure.

9.6 Expulsion for first or once-off offense

There may be exceptional circumstances where the Board of Directors of The School decides that a student will be expelled for a first offense. The kinds of behaviour that might result in a proposal to expel based on a single breach of the Code of Behaviour will include:

9.6.1 A serious threat of violence against another Student or member of staff.

9.6.2 Actual violence or physical assault.

9.6.3 Supplying illegal drugs to Students in the school; and

9.6.4 Sexual assault.

9.6.5 Serious breaches as defined in section 2 and Section 3.8 above and Other serious matters which are deemed to warrant a expulsion.


10 Factors to Consider before proposing to expel a student

10.1 The Board of Directors of The School will take the following factors into consideration before considering expelling a student:

· The nature and seriousness of the behaviour.
· The context of the behaviour.
· The impact of the behaviour.
· The interventions already tried to change the student’s behaviour;
· Whether expulsion is a proportionate response; and
· The possible impact of expulsion.
· Other relevant factors.

10.2 Expulsion would not be appropriate for the following:

· Poor academic performance.
· Poor attendance or lateness; and
· Minor breaches of the Code of Behaviour.

However, any behaviour that is persistently disruptive to learning or dangerous can be a serious matter. Behaviour must be examined in context to understand both the behaviour itself and the response or sanction that is most appropriate.


11 Procedures in respect of expulsion

11.1 A detailed investigation will be carried out under the direction of the Principal. The Principal will ensure that any party who has had any involvement with the circumstances of the case is not part of the investigation.

11.2 The Principal will inform the student and his/her Parents about the specific details of the alleged breach of behaviour, how it will be investigated and that it could result in expulsion. The Principal must ensure that the Student and Parents are given every opportunity to respond to the complaint of serious misbehavior. The Principal will communicate this in writing to ensure that Parents have a permanent record of having been informed.

11.3 A meeting will be arranged between the Student and his/her Parents and the Principal of The School.

11.4 Where a student and his/her Parents(s) fail to attend a meeting, the Principal will write advising:

· the seriousness of the matter.
· the importance of attending a rescheduled meeting.
· failing that, the duty of the school authorities to decide to respond to the inappropriate behaviour; and
· record all correspondence

11.5 Where the Principal of The School forms a view, based on the investigation of the alleged misbehavior, that expulsion may be warranted, the Principal shall make a recommendation to the Board to consider expulsion.

11.6 The Principal will:

· Inform the Student and Parents in writing that the Board of Directors is being asked to consider expulsion.
· Ensure that Parents have written records of (a) the allegation, (b) the investigation, (c) written notice of the grounds on which the Board of Directors is being asked to consider expulsion.
· Provide the Board with the same comprehensive records as are given to the Student and the Parents.
· Notify the Parents in good time of the date of the hearing with the Board of Directors and invite them to that hearing.
· Advise the Parents that they can make a written and oral submission to the Board of Directors.
· Ensure Parents are given enough notice to allow them to prepare for the meeting.

11.7 Parents may wish to be accompanied at the Board hearing. The Board Secretary will be informed in writing who shall be attending this meeting at least two days prior to the hearing taking place.

11.8 Once the Principal and the Parents have been heard by the Board of Directors, they will withdraw from the hearing. The Board will deliberate in private.

11.9 In hearing and considering a proposed expulsion the Board shall have regard to the factors outlined in the NEWB Guidelines on Expulsions.:


12 Board of Directors deliberations and actions following the hearing

12.1 Having heard from all the parties involved, it is the responsibility of the Board to decide whether the allegation is substantiated and if expulsion is the appropriate sanction. If the Board is of the belief that an expulsion is not appropriate, it can choose a lesser sanction that is appropriate.

12.2 When the Board of Directors, having considered all the facts of the case, is of the opinion that the student should be expelled, the Board must notify the Education Welfare Officer (“EWO”), in writing, of its opinion and the reasons for this opinion. The Board will refer to the Child and Family Agency Education Welfare Services reporting procedures, for proposed expulsions.


13 Consultations arranged by the Educational Welfare Officer

13.1 Within 20 days of receipt of a notification from a Board of Directors, the EWO will make all reasonable attempts to hold individual consultations with the Principal, the Parents and the Student. The EWO will convene a meeting of those parties.

13.2 The purpose of the consultations and the meeting is to ensure that arrangements are made for the student to continue in education. These consultations may result in an agreement about an alternative intervention that would avoid expulsion. However, where the possibility of continuing in the school is not an option, at least in the short term, the consultation should focus on alternative educational possibilities.

13.3 Pending the outcome of the expulsion procedure, the Board of Directors may consider it appropriate to suspend a student during this time.to ensure that good order is maintained, and that the safety of students is secured (Education (Welfare) Act 2000, s24(5)).

Confirmation of the decision to expel

Where the twenty-day period following notification to the Educational Welfare Officer has elapsed, and where the Board of Directors remains of the view that the student should be expelled, the Board of Directors should formally confirm the decision to expel (this task might be delegated to the Chairperson and the Principal). Parents should be notified immediately that the expulsion will now proceed. Parents and the student will be told about the right to appeal and supplied with the standard form on which to lodge an appeal. A formal record will be made of the decision to expel the student.


14 Section 29 Appeal against Expulsion

14.1 The Parents(s) or a Student aged over 18 years, may appeal the expulsion under Section 29 of the Education Act 1998.


15 Review of use of Expulsion

15.1 The Board of Directors of the School will review the use of expulsion in the school at regular intervals.


16 Implementation and Review of Policy

16.1 The Principal and Board of Directors of the School will be responsible for the implementation of this policy.

16.2 This policy shall be reviewed periodically, considering emerging legislation and circulated Guidelines from the Department of Education and Skills from its official adoption by The School Board of Directors.











[image: ]
image2.jpeg
COMERAGH

WILDERNESS ACADEMY

BOGLACLAGHAGH, RATHGORMACK

CARBICK-ON-SUIR. 00, WATERFORD, E32faqe

Reviewed: Nov 23 Review Date: Nov 25
Signed: Date:

Dwight Martin

Chairman
Signed: Date:

Principal

M’@(—L\&./'
% Weaver.





image1.jpg




